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What would you say are the
fundamental values of Ming Chi
University?
Our idea of higher education is based
on two key concepts: the training of
talent and the output of knowledge.
In terms of talent cultivation, Ming
Chi University has been able to maintain its unique culture and tradition
while operating as part of the overall
education model of Taiwan. We are
unique given the fact that our students reside on campus and partake
in many daily activities – morning
exercise, maintenance activities and
volunteering in the local community
– which we feel helps foster a culture
of hard work and team spirit.
We like to think of ourselves as a
practical university with equal em-

phasis on teaching and research. We
do not simply focus on educating the
students; rather we strive towards
education which encompasses the
development of the student as a
person, to cultivate an environment
where hard-work, self-improvement
and diligence are championed while
embracing the idea of simplicity. The
University firmly believes that such a
culture will provide steady foundations for our objective to become an
innovation and application leader in
key areas of the Asia-Pacific region.
Finally, our university has very closeties with the local community; one
of our fundamental values is imple-
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